Madison Police Department Professional Standards and Internal Affairs Discipline Summary
October 1 through December 31, 2016

Case No. Origin | Reported Incident | Allegation/Qutcome/Action Taken Complaint Notes
Date Status
2016PSIA-0015 External | 07/28/2016 Closed Code of Conduct — Absence From Duty /An officer failed to appear in court
twice after receiving two separate
Sustained — 5 Day Suspension (3 held in abeyance) subpoenas for the same case.
2016PSIA-0018 External | 07/29/2016 Closed Code of Conduct - Performance of Duties /An officer failed to appropriately
Standard Operating Procedure — Reporting investigate a domestic incident and
neglected to produce a complete,
Sustained — 10 Day Suspension/Training/Work Rules  [accurate and timely report.
2016CPSIA-0001 | Internal | 07/18/2016 Closed Code of Conduct — Truthfulness /A civilian employee was investigated
Code of Conduct — Unlawful Conduct for the falsification of a taxi cab permit.
During the course of the internal
Sustained - Resigned in Lieu of Termination interview, the employee was found to be
untruthful regarding her actions.
2016PSIA-0031 Internal | 9/29/2016 Closed Standard Operating Procedure — Firearms Safety An officer, inadvertently left their

Sustained - Letter of Reprimand

encased department rifle on the trunk of
their squad and drove away. The rifle
fell in the street, was recovered by a

citizen, but ultimately returned to MPD.




No Formal Finding — Officer Resigned

2016PSIA - 0021 | Internal | 9/16/2016 Closed Standard Operating Procedures - Use of Mobile Data  |An officer sent unprofessional messages
Computers to coworkers via their Mobile Data
Computer in their squad while on duty.
Sustained - Letter of Reprimand
2016PSIA - 0022 | Internal | 9/16/2016 Closed Standard Operating Procedures - Use of Mobile Data  |An officer sent unprofessional messages
Computers to coworkers via their Mobile Data
Computer in their squad while on duty.
Code of Conduct — Insubordination Additionally, the officer violated their
work rules which were issued for past
Sustained — 6 Day Suspension similar infractions.
2016PSIA — 0026 | External | 7/19/2016 Closed Standard Operating Procedures — Social Media, Off A citizen reported that an officer made a
Duty Use disparaging comment on a public on-
line petition which was later learned to
Sustained — Letter of Reprimand have been done utilizing City resources.
2016PSIA — 0034 | Internal 10/28/2016 Closed Code of Conduct — Absence From Duty /An officer was late to work repeatedly
Code of Conduct — Performance of Duties without prior authorization.
Additionally, the officer did not follow
Sustained — 1 day suspension and Letter of Reprimand ~ [MPD procedures when disposing of
found property which included a small
amount of drugs and money.
2016PSIA - 0028 | Internal 10/3/2016 Closed Code of Conduct — Harassment /An officer made a sexual comment to a

coworker while on duty. The offending
officer resigned prior to the completion
of the investigation.




