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Case No. Origin Reported 
Date 

Incident 
Status 

Allegation/Outcome/Action Taken Complaint Notes 

2016PSIA-0025 Internal 09/21/2016 Closed Performance of Duties – Sustained  
Letter of Reprimand 

Employee failed to turn over 
investigative materials when asked and 
did not complete their reports in a 
timely manner in regard to same 
investigation. 

2016PSIA-0040 Internal 12/13/2016 Closed Absence From Duty – Sustained 
Letter of Reprimand 

Employee reported late for duty several 
times in the last quarter of 2016. 

2017CPSIA-0002 Internal 01/05/2017 Closed   APM 2-33, Rules of Conduct  –  Sustained 
Administrative Working Suspension (10 days) 

Civilian employee failed to arrive to 
work on time on several occasions after 
having been counseled for the same 
performance issue in the past. 

 


